
Title: Deployment of uniformed women under vision of females’ UN veterans. 

Justification: the participation of women in a peacekeeping mission of the United 

Nations (UN) has been consolidating over the years and today requires us to advance in 

research, in addition to the justifications of its undeniable importance for the construction 

of world peace. The increase in the number of women in missions is urgent, as their roles 

gain space and notoriety in the global context. The diverse and multicontinental 

nationalities of the fifteen participants, namely: two Australians, five Brazilians, two 

Salvadorans, one Indian, two Irish, one Nigerian, one Paraguayan, one Uruguayan, 

provided an interesting comparison of data, from whom they experienced similar 

practices in different missions and periods. The participation of the Guinean respondent 

was hampered by the lack of access to the computer and unavailability of internet. The 

methodology of this research is characterized as exploratory, considering that the 

objective is to deepen the knowledge on the subject, when the understanding of the 

phenomenon to be studied by the researcher will expand familiarity with the subject of 

the project, supporting the construction of the initial concepts and hypotheses. The 

discussion about the choice of the method of data collection is part of the scope of this 

study, because the characteristic of an electronic questionnaire as an operative tool is used 

in research in which the opinion of a given population is systematically investigated, so 

that the researcher has access to various events and situations. According to Silva et al 

(1997, p. 410) "a questionnaire would be an organized and previously structured way of 

collecting additional and complementary information on a given subject in the research 

population, on which a, certain degree of dominance is already held.  In the context of the 

pandemic, due to practicality, dynamics and better access to information, the use of 

electronic questionnaires evidences the potential of this tool in conducting national and 

international research, where the element " distance", cannot be considered as a barrier. 

The respondents are police and military professionals of the armed forces, who were sent 

individually by their countries of origin, without employment with the Secretariat of the 

United Nations. However, the numerically lower participation of the military in the armed 

forces did not make them any less important and meaningful. Initially under this line of 

reasoning and with the evaluation of the veterans, this research sought to verify how the 

information about peace missions reaches the female troops, about how the selection 

process occurs, especially how the institutional efforts and commitment to their full and 

effective participation are. With an index of 66.7% the respondents stated the option” It 

has to improve in terms of information reach, because not all of them know in a timely 



manner about the registration and selection process, and sometimes they don't even know 

about it. Ou Very bad, as long as there is a failure in disclosure however small”, “53,3 % 

choose the option: takes place solely and exclusively on the part of the volunteers, with 

institutional participation being merely administrative and protocol, with no effective 

intention to increase the number of women participating in peacekeeping missions of UN,  

or Mostly the effort is restricted only to the protocol arrangements for sending women to 

missions. When it doesn’t manifestly occur the information that they will not send any 

women, claiming the need of service, 93.0% “consider that a wide and deep work of 

Awareness and Sensitization process are still necessary, in order to reach all the actors 

involved in the decision-making level, in order to significantly and effectively influence 

in the increase number of women participation in the peace mission of the UN, 

representing your country”, 80% “Considering the Commissioner(or equivalent post) of 

their institution, the main actor who significantly influence the sending of women to 

peacekeeping missions, because he is part of the decision-making level and decisive for 

their designation. This framework has already pointed out sufficient subsidies to stimulate 

the elaboration of mechanisms, both to increase voluntary candidates to the selection 

process and to increase the number of uniformed women sent to the UN peacekeeping 

mission. About the level of training in their countries, in general the respondents consider 

satisfactory, including “Induction Training” in the mission field. Concerning to the 

adverse factors which may prevent or hinder in some way, the sending of volunteer 

women to the UN peacekeeping mission, including the increasing of the number , 60% 

pointed the  affirmative of direct and indirect dependence on hierarchical superiors in the 

final decision, in order to send women already selected for UN peacekeeping mission, 

even though vacancies are available, 40% pointed a lack of motivational work aimed at 

women within the institution , with a view to increasing the number of volunteer 

candidates and 40% pointed a lack of deep institutional awareness work that effectively 

reaches all decision-making levels. Regarding to the serious problems in the ground of 

mission, the majority had no problems during the mission, but 33,30% were victim of 

moral harassment and one of them was victim of sexual harassment. As a result of 

additional statements question, we highlight this one which is related to the theme: 

“Participating in a UN peacekeeping mission was a dream, but the reality is very harsh. I 

have faced various professional and personal difficulties. I went through sexual 

harassment on the first mission, and I was the victim of a very common scheme on 

missions, in the second a married man introduced himself as a single and convinced me 



to maintain a relationship. I could hear reports from other colleagues who went through 

the same situation! Serving in adversity situation is bad for everyone, but it is more 

challenging for women. Great initiative!”, 80 % Considered very important or important 

about an elaboration of a practical manual for women (tool kit) with the objective of 

assisting them in the mission, based on information provided by veterans and research 

results. Was asked if they were aware about some specific awareness-raising work carried 

out at the institution to which you belong, specifically aimed at increasing the sending of 

women to the UN peacekeeping mission, 73,3 % said they are not aware of any 

awareness-raising work aimed at increasing the sending of women to a peace mission, 

carried out at their institution. In the general context, the various indicators that allow to 

affirm the existence of adverse factors that significantly influence the number of 

candidates were evaluated in a fine line, followed by their participation in the selection 

process and their effective submission of themselves to a UN peacekeeping mission. See 

now, part of the important statements made by them:” I think that women in UN Missions 

generally are treated well by the UN. But a lot of the men who are places into positions 

of authority come from countries where women have no value to them, …so they in turn 

believe they can treat women from other countries with the same contempt and engage in 

discriminatory activity towards women in their command”, “The greatest difficulties 

which hamper the deployment of women in UN Missions are the countries of origin, 

which are often reluctant on this issue. Women perform well in all the positions assigned 

to them… I suggest a strong sensitization oriented towards the contributing countries for 

the massive participation of women in the UN”, “I believe that women as well as men 

have always faced difficulties to join the UN missions, because the police authorities don't 

broadcast the requirements or they just hide the information to apply, but also many police 

officers don't apply because after they complete their tour of duty with UN, they are 

deployed far from their home or to the most dangerous places…” “In my police there are 

a very small number of volunteers because they have no English or French language 

domain. Those who own the domain do not apply because they do not believe that the 

commander-in-chief will authorize”. Concluding, the perception of the veterans went far 

beyond the notes considered common in the context of the mission. The surprising reports 

described by them in their own space did not indicate any kind of reluctance to answer 

the questionnaire, but there was a clear demonstration of fear or insecurity regarding their 

identification by exposing in the following phrase: “ I strongly request that my name and 

my email address not to be shared...”. The vision of UN veterans makes the difference. 


